Gamston Church of England Voluntary Aided Primary School

Safeguarding and Child Protection Policy Statement
Introduction
Gamston Church of England Voluntary Aided Primary School fully recognises the contribution the school can make to support and protect children in our care. The aim of this Safeguarding and Child Protection Policy is to set out our strategies for safeguarding and promoting our pupils’ welfare, safety and health by fostering an honest, open, caring and supportive climate within school. Pupils’ welfare is of paramount importance.
There are four main elements to our Safeguarding and Child Protection Policy:

· Prevention (eg positive school atmosphere, teaching and pastoral support for all pupils, recruitment procedures etc) 

· Protection (by following agreed procedures, ensuring staff are trained and supported so they are able to respond appropriately and sensitively to any Safeguarding concerns or issues) 

· Support (for pupils and school staff as and when required) 

· Working with all parents and carers (in order to ensure that appropriate communications and actions are undertaken)

This policy applies to all staff, governors, helpers and visitors to the school.

Where the Governing Body provides services or activities directly under the supervision or management of school staff, the school’s Safeguarding and Child Protection arrangements will apply. Where services or activities are provided by another body, the Governing Body will seek assurances that the other body has appropriate policies and procedures in place which will ensure the protection and safeguarding of all our children.

The School’s Commitment
The school encourages mutual support and respect and tries to ensure that children, parents and carers feel free to talk about any concerns and will see the school as a safe, caring and friendly place where all children’s worries, concerns or fears are taken seriously and are dealt with appropriately. 

Our school will therefore:

· maintain our ethos where all children feel secure and are encouraged to talk, knowing that they will be listened to with respect 
·  establish and maintain an environment where children feel secure, encouraged to

      talk, and are listened to
· ensure that all children know that there are adults in school whom they can approach if they are worried or concerned about something 

· include in the curriculum a range of activities and opportunities for PSHCE which will equip the children with the skills they require in order to stay safe from abuse and which will help children develop realistic attitudes to the responsibilities of adult life, particularly with regard to childcare and parenting skills 

· ensure every effort is made to establish effective working relationships with parents and colleagues from other agencies 

· operate safe recruitment policies and procedures and make sure that all appropriate checks are carried out on new staff and volunteers who will work with our children, including Criminal Records Bureau (CRB) and List 99 checks
· ensure staff are trained in dealing with matters relating to Safeguarding and Child Protection and that they report any concerns to one of the Designated people
Roles and Responsibilities

All adults working with or on behalf of our pupils have a responsibility to safeguard and promote the welfare of the children. There are, however, key people within our school and the Local Authority (LA) who have specific responsibilities in regard to Safeguarding and Child Protection. The names of those carrying these responsibilities (Designated People) in our school are listed towards the end of this document. One of the Designated Person(s) (DP) in a small school like ours is often the Head Teacher and currently our DP is the Head Teacher.  We also have a second Designated member of staff as well as two Governors with special responsibility for Safeguarding.
Role of the teacher and all other staff and adults working with the children:

· take any immediate necessary action to protect any child

· bring any concerns about any child to one of the Designated Persons or another senior member of staff

· make a note of your concerns with date, time and signature

· take all issues concerning Safeguarding/Child Protection seriously

· follow-up if to find out if any action was taken

· update Safeguarding/child Protection training as required (normally every three years)
The role of the Designated Person(s) includes:

· refer cases of suspected abuse or allegations to the relevant investigating agencies (via the central contact point) 

· act as a source of support, advice and expertise within the school when deciding whether to make a referral by liaising with relevant agencies 

· liaise with the Chair of the Governing Body in order to inform her/him of any issues and ongoing investigations

Role of Designated governors;
· to receive appropriate Safeguarding/Child Protection training
· be aware of the school’s Child Protection and safeguarding policies and procedures

· monitor those policies and procedures

· ensure policies, procedures and staff training are carried out and ongoing as required

· ensure the school’s compliance with CRB responsibilities and Single Central Record responsibilities

Training
Appropriate training for all staff and some members of the Governing Body will be organised in order to:

· recognise how to identify signs of abuse and when it is appropriate to make a referral 

· have a working knowledge of how  operate and the conduct of a safeguarding/child protection case conference and be able to attend and contribute to such a case effectively, should the need arise 

· ensure each member of staff has access to and understands the school’s Safeguarding and Child protection Policy 

· ensure all staff have induction training in Safeguarding and Child Protection and are able to recognise and report any concerns immediately they arise 

· be able to keep detailed, accurate and secure written records of incidents/referrals 

· obtain access to resources and attend any relevant or refresher training courses at least every two years

Raising Awareness

The school’s designated Safeguarding/Child Protection members of staff (in our case, the Head Teacher and one other teacher) should ensure that:

· the school’s Safeguarding and Child Protection Policy is reviewed and updated annually by the Governing Body 

· a copy of the Policy is available to all parents and carers (this will ensure that parents and carers are fully aware that the school has a duty to make referrals should such action be necessary) 

· any safeguarding/Child Protection case file is copied to the school to which a child goes after leaving Gamston School (the case file will be transferred separately from the main Pupil File)

The Head Teacher
The Head Teacher will ensure that:

· Safeguarding policies and procedures, adopted by the Governing Body, are fully implemented and followed 

· Sufficient resources (including ‘time’) are allocated to enable all members of staff to discharge their duties with regard to Safeguarding/Child Protection matters

· All staff and volunteers feel able to raise concerns about poor or unsafe practice in regard to children and that such concerns are addressed sensitively and effectively in accordance with agreed ‘whistle-blowing’ policies
The Governing Body
Our Governing Body is accountable for ensuring that:

· the school has effective Safeguarding and Child Protection policies and procedures 

· neither the Governing Body nor individual governors have a role in dealing with individual cases or a right to know details of cases (except when exercising their disciplinary functions in respect of allegations against a member of staff 

· a member of the Governing Body (in our case, the Chair of Governors) is able to deal with any allegations which may be made against the Head Teacher 

· training in Safeguarding/Child Protection issues is made available to all members of the Governing Body 

· the Designated People are able to receive appropriate safeguarding and Child Protection training, including training which involves all the agencies involved in Safeguarding and Child Protection (this training needs to take place at least every two years) 

· the Head Teacher and all other staff undertake appropriate training in order to update their knowledge about Safeguarding and Child Protection 

· temporary staff and volunteers are made aware of the school’s arrangements on Safeguarding and Child Protection 

· general information about Safeguarding and Child Protection policies and procedures are included in the school’s brochure

Procedures
Where it is believed that a child may be suffering, or may be at risk of suffering significant harm, the school will follow the Safeguarding and Child Protection Guidelines established by the LA
Monitoring and Record-Keeping
All staff are made clear regarding the need to monitor and record (and report) any concerns regarding a pupil’s well-being. The Designated Person(s) is/are responsible for deciding at what point these records should be passed over to other agencies. 

Safeguarding and Child Protection records will be separated from the child’s general pupil record.

Supporting Pupils at Risk
Gamston School recognises that children who are abused, or who witness violence, may find it
difficult to develop a sense of self-worth. They may feel helplessness, humiliation,

and a sense of blame. The school may be the only stable, secure and predictable

element in the lives of children at risk. When at school, their behaviour may be

challenging and defiant or they may be withdrawn. The school will endeavour to

support the pupil through:
· the content of the curriculum

· the school ethos which promotes a positive, supportive and secure environment

and gives pupils a sense of being valued

· the School’s Behaviour and Anti-Bullying Policies, which are aimed at supporting

vulnerable pupils as well as others within the school. The school will ensure that

the pupil knows which behaviours are unacceptable, but that this does not

constitute blame for any abuse that has occurred
· all school policies and strategies contain implicit or explicit references to our central role in protecting vulnerable children 
· liaison with other agencies that support the pupil

· ensuring that, when a child on the Safeguarding/Child Protection Register leaves, their

information is transferred to the new school immediately and that the child’s social

worker (or other appropriate agency) is informed
There is, alas, a lot of evidence to suggest that children who have been abused may abuse others themselves. Such behaviour requires considered and sensitive approaches in order that the child can receive appropriate help and support. Current available UK evidence on the extent of abuse among disabled children suggests that some may be especially vulnerable to abuse, for example, those who have difficulty in communicating. School staff who work, in any capacity, with children who have a profound or multiple disability, sensory impairment and/or emotional behaviour problems will be particularly sensitive to signs of abuse.

This policy complements and supports other school policies, which include:

Special Educational Needs Policy

Behaviour Policy

Anti-Bullying Policy

Health and Safety Policy

Healthy School Policy

Physical Restraint Policy

Sex and Relationships Policy

PSHCE Policy

Child Protection and Safeguarding:  Staff with Designated Responsibility
All staff and other adults working in school have a duty and responsibility towards safeguarding and protection all children.  However the school has appointed three people with specific responsibilities:
Designated Person (1) with Responsibility for Child Protection/Safeguarding:   Kevin Fitzpatrick (Head Teacher)

Designated Person 2: Natalie Hayton (Class Teacher)
Name of Governors with Responsibility for Child Protection/Safeguarding:   Mark Barr and Dominic Woodsford
Reviewing the Child Protection Policy
This policy will be reviewed annually.   The next review will be in September 2010
September 2009
Safeguarding Children and Safer Recruitment: Statement September 2009
The staff and governors of Gamston Church of England Primary School are committed to protecting and safeguarding all our pupils to ensure, as far as is reasonably possible, that they are free from harm.

Before an appointment, all staff (teaching and support staff) and volunteers who apply to work at the school are be subject to a rigorous recruitment process to ensure, as far as possible, their suitability to work with children. References will be taken up and candidates will be required to give evidence of their qualifications and details of previous experience and work history. Any gaps or 'loopholes' are investigated further before any interviews take place. Anyone interviewed for a position at the school will be asked the same questions and their attitudes towards child protection issues will be ascertained by the panel. Motivation for wanting to work with children will also be judged by the interviewing panel. Safeguarding pupils and child protection are given the highest priority and taken very seriously at Gamston School. Any person applying for a position at Gamston School will be treated in line with our Equal Opportunities statement but will not be appointed if they do not satisfy our Safeguarding statement guidelines.

Those likely to have unsupervised access to children will also have their details checked by the Criminal Record Bureau (CRB) and will certainly not be employed if it is considered they are unsuitable to work with children.

All members of the Governing Body and volunteer helpers (ie adults who listen to readers, parents who volunteer to lead sports or other after school activities etc) are also required to have a CRB check.
A Single Central Record is kept in school. This SCR contains a complete list of all those who work in school with our children and it includes information on the CRB (and List 99) checks.

We check the qualifications of staff (where applicable). 
We strive to create a safe environment for all the children who attend Gamston School

. 
Curriculum planning will therefore be instrumental in preparing children for their future responsibilities as adults. Through the curriculum (Collective Worship, SEAL, DARE, Sex and Relationships Education, Personal, Social, Health and Citizenship Education etc) children will be helped to understand what is and is not acceptable behaviour towards them. They will be taught about staying safe from harm and the importance of speaking to a member of staff or other appropriate adult if they have worries or concerns.

The safeguarding and welfare of all children means that there may be times when we consult with colleagues in other agencies if we are concerned about the safety or welfare of a child. This may mean that, on occasions, we may refer our concerns to Social Care Services. 

The leading Safeguarding and Child Protection Officer in our school is the Head Teacher.
