Gamston Church of England (Aided) Primary School
Race Relations Policy
Race Relations Policy Statement
1 
Ethos Statement
Recognising its historic foundation, Gamston Church of England (Aided) Primary School will preserve and develop its religious character in accordance with the principles of the Church of England and in partnership with the Church of England at parish and diocesan level. The school aims to serve its community by providing the highest quality of education, in which all children are offered the widest possible range of experiences, in an environment which encourages learning and an understanding of the meaning and significance of faith, promoting Christian values through the experiences it offers to all pupils.

2 
Aims

At Gamston School we value diversity and celebrate our differences as equal human beings. We believe therefore that we must take whatever action necessary to eradicate racism, which clearly, by its very nature, discourages and undermines diversity. Racism, in any form, is not condoned and will not be accepted.


We strongly believe that:

· the contributions of all pupils is valued equally 

· all pupils can feel secure and are able to contribute to our community 

· stereotypical views must be challenged and pupils need opportunities to learn to appreciate and view positively differences in others, whether arising from race, gender, ability or disability 

· pupils learn to take responsibility for their actions and behaviour, both in school and in the wider community 

· all forms of bullying and harassment, including racial harassment of any kind, must be challenged

At Gamston School we feel it is our duty, not only to challenge racism, but also to positively promote good race relations.

3 
Racism: a definition
We accept the definition of a racist incident as recommended by the recent Stephen Lawrence Inquiry as, 'any incident which is perceived as racist by the victim or any other person'. 

This definition removes any doubt about whether an incident is racist or not. Racist behaviour could involve any of the following:

· verbal abuse 

· verbal threats 

· racist graffiti 

· provocative behaviour, such as wearing racist badges or insignia 

· racist comments 

· ridicule of an individuals cultural differences 

· attempts to recruit other pupils into being involved in racist activities 

· physical assault which is racially motivated 

· damage to property which is racially motivated 

· refusal to collaborate/co-operate with other pupils because of their race

4 
School Procedures
We are aware that racist incidents by their nature and context can vary and that the response from the school needs to be appropriate. Responses might range from a gentle, but firm, reminder of inappropriate behaviour, to being treated very seriously and dealt with at Stage 5 of the School's Behaviour Policy (and Anti-Bullying Policy). Whatever the response, we make it clear to our pupils, parents and carers, that racism will neither be accepted nor tolerated in the school. 

All members of Gamston School staff have a duty to report any racist incident to the Head Teacher (the 'named person') as soon as possible after the incident occurs. 

Should a racist incident occur, or be reported, teachers will, of course, use their professional judgement regarding their response. In the case of a serious incident the following procedures will apply:

· the Head Teacher needs to be informed as soon as possible 

· parents of the perpetrator and the recipient will be informed 

· the recipient needs to be supported 

· the perpetrator will receive counselling 

· a Racist Incident Report Form should be completed and a copy sent to the LEA Ethnic Minority and Traveller Support Team (Annexe A).

We believe that racist attitudes and behaviour are learned and can therefore be ‘unlearned’. Racist behaviour needs to be clearly identified as such and the Head Teacher will monitor any racist incidents, should they occur, on a monitoring form (Annexe B).

At Gamston School all members of staff are aware of the necessity to support recipients of racism and that, prior to investigation, allegations must be taken seriously. However much we pride ourselves on our positive ethos and the excellent behaviour of our pupils, no school can afford to be complacent nor is any school immune from the possibility of a racist incident.

All staff are aware of the suggested responses to various racial incidents as published in ‘Dealing with Racist Incidents’ (LEA Guidance to Schools March 2002). We intend to use this document as a model for staff action in dealing with incidents of a racist nature. This document also sets out appropriate ways of supporting recipients of racism as well as courses for action with regard to the perpetrators of racism. 

5 
Race Relations and the Curriculum

Race Relations is not taught as a discrete subject but is an integral part of the whole curriculum in the same sense that PSHE cannot be separated from the whole curriculum. Obviously aspects of Race Relations are included in PSHE and Citizenship activities, debates and discussions. Other curriculum subjects include aspects of Race Relations too:

· History: through the study of different cultures 

· Geography: through the study of different cultures including Chembakoli in India 

· Religious Education: through the study of major world religions 

· Physical Education: through awareness of the many great sporting achievements by sportsmen and women from all around the world and the recognition of the important contribution made by British sports people from ethnic minorities 

· Art: by studying world art and art from different cultures 

· Music: by listening to and appreciating the infinite range of music from many cultures, past and present

The list above is only a part of the rich and various ways in which children at Gamston learn about and gain respect for all people and all cultures.

6 
Developing Positive Race Relations

The school is proud of its friendly and caring reputation in the community and of how it has a history of welcoming and supporting children from many different backgrounds. Many children from the Muslim school at Eaton have attended Gamston School and enjoyed very positive and happy times at the school. Further development of our excellent race relations will be achieved through:

· closer links with Eaton School 

· inviting guests from different ethnic and religious backgrounds into school to work with pupils and staff 

· inviting guest speakers for our morning services 

· establishing meaningful links (including ICT) with a school or schools from different cultures 

· visiting places of worship of other religions

Once again, this list is only an example of how we plan to develop positive race relations.

7 
Monitoring
Under the Race Relations (Amendment) Act, schools have a specific duty to assess the impact of all their policies on ethnic minority pupils, parents/carers, staff and governors. Schools also have a duty to aim to eliminate racism. Both would prove impossible without monitoring.

At Gamston School we will monitor the following:

· pupils attainment 

· pupils with ESL 

· attendance 

· reports of bullying 

· complaints by parents 

· reports of racist incidents 

· action taken following racist incidents 

· participation in extra-curricular activities 

· fixed and permanent exclusions

As Gamston is a small school, monitoring of any of the above and resultant data needs to be interpreted with great care, of course.

8 
The Role of the Governing Body
The Governing Body will ensure that the policy on Race Relations is in place and updated as required. The Governing Body also ensures that all procedures and systems are implemented. The Head Teacher will report to the Governing Body, at its autumn meeting, any racist incidents which have occurred during the previous year (using a Racist Incident Log). The Governing Body also need to ensure that the Head teacher has submitted a ‘nil return’ of racist incidents, if appropriate, at the end of each Summer Term.

The Governing Body, or its appointed members, will intervene in order to help resolve any incident which has not been resolved by the Head Teacher.

9 
Review
This policy will be reviewed on an annual basis, starting in June 2005.
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